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New California Paid Sick Leave Requirements go into place on July 1, 2015
This applies to any employer with employees in California.

Healthy Workplace Healthy Family Act of 2014 (AB 1522)
INFORMATION FROM: http://www.dir.ca.gov/dlse/ab1522.html
An employee who, on or after July 1, 2015, works in California for 30 or more days within a year from the beginning of employment, is
entitled to paid sick leave. Employees, including part-time and temporary employees, will earn at least one hour of paid leave for every
30 hours worked. Accrual begins on the first day of employment or July 1, 2015, whichever is later.
Exceptions: Employees covered by qualifying collective bargaining agreements, In-Home Supportive Services providers, and certain
employees of air carriers are not covered by this law.
An employer may limit the amount of paid sick leave an employee can use in one year to 24 hours or three days. Accrued paid sick
leave may be carried over to the next year, but it may be capped at 48 hours or six days.

Usage
·
An employee may use accrued paid sick days beginning on the 90th day of employment.
·
An employee may request paid sick days in writing or verbally. An employee cannot be required to find a replacement as a
condition for using paid sick days.
· An employee can take paid leave for employee’s own or a family member for the diagnosis, care or treatment of an existing health
condition or preventive care or for specified purposes for an employee who is a victim of domestic violence, sexual assault or
stalking.
Employers
There are several things employers must do to comply with the Healthy Workplace Healthy Family Act of 2014 (AB 1522).
·
Display poster on paid sick leave (Spanish) (Vietnamese) where employees can read it easily.
·
Provide written notice to employees with sick leave rights (Spanish) (Vietnamese) at the time of hire.
·
Provide at least 24 hours or three days of paid sick leave for each eligible employee to use per year.
·
Allow eligible employees to use accrued paid sick leave upon reasonable request.
·
Show how many days of sick leave an employee has available. This must be on a pay stub or a document issued the same day as
a paycheck.

·

Keep records showing how many hours have been earned and used for three years.

Retaliation or discrimination against an employee who requests or uses paid sick days is prohibited. An employee may file
a complaint with the Labor Commissioner against an employer who retaliates or discriminates against the employee for
exercising these rights or other rights protected under the Labor Code.

DISCLAIMER: This e-mail/Client Alert is informational only and is not meant to advise you of your entire obligations under Healthy Workplace
Healthy Family Act of 2014 (AB 1522). This information is not considered insurance, legal or tax advice. If you would like more information, please
do not hesitate to contact our office, your accountant or your legal counsel.
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